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IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
COUNTY DEPARTMENT, LAW DIVISION

DOROTHY BROWN, CLERK OF THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
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CIVIL ACTION COVER SHEET - CASE INITIATION

A Civil Action Cover Sheet - Case Initiation shall be fi led with the 
complaint in all civil actions.  Th e information contained herein 
is for administrative purposes only and cannot be introduced into 
evidence.  Please check the box in front of the appropriate case 
type which best characterizes your action.  Only one (1) case type 
may be checked with this cover sheet.
Jury Demand    Yes     No

PERSONAL INJURY/WRONGFUL DEATH
CASE TYPES:
  027 Motor Vehicle
  040 Medical Malpractice
  047 Asbestos
  048 Dram Shop
  049 Product Liability
  051 Construction Injuries
   (including Structural Work Act, Road
   Construction Injuries Act and negligence)
  052 Railroad/FELA
  053 Pediatric Lead Exposure
  061 Other Personal Injury/Wrongful Death
  063 Intentional Tort
  064 Miscellaneous Statutory Action
   (Please Specify Below**)
  065 Premises Liability
  078 Fen-phen/Redux Litigation
  199 Silicone Implant

TAX & MISCELLANEOUS REMEDIES
CASE TYPES:
  007 Confessions of Judgment
  008 Replevin
  009 Tax
  015 Condemnation
  017 Detinue
  029 Unemployment Compensation
  031 Foreign Transcript
  036 Administrative Review Action
  085 Petition to Register Foreign Judgment
  099 All Other Extraordinary Remedies

By: _______________________________________________
 (Attorney) (Pro Se)

___________________________________________________________
 

v.

___________________________________________________________ No.  ______________________________

 (FILE STAMP)

COMMERCIAL LITIGATION
CASE TYPES:
  002 Breach of Contract
  070 Professional Malpractice
   (other than legal or medical)
  071 Fraud (other than legal or medical)
  072 Consumer Fraud
  073 Breach of Warranty
  074 Statutory Action
   (Please specify below.**)
  075 Other Commercial Litigation
   (Please specify below.**)
  076 Retaliatory Discharge
 
OTHER ACTIONS
CASE TYPES:
  062 Property Damage
  066 Legal Malpractice
  077 Libel/Slander
  079 Petition for Qualifi ed Orders
  084 Petition to Issue Subpoena
  100 Petition for Discovery
** ___________________________________________________
_____________________________________________________

Pro Se Only:   I have read and agree to the terms of the Clerk’s Offi  ce Electronic Notice Policy and choose to opt in to electronic notice 
form the Clerk’s Offi  ce for this case at this email address: ______________________________________________________________

Primary Email: _________________________________________

Secondary Email: _______________________________________

Tertiary Email: _________________________________________

HUDSON INSTITUTE OF PROCESS RESEARCH, INC.

ABIGAIL SCHULTZ AND JOSHUA STURMAN

■

■

Trade Secret Misappropriation

vickrey@vvnlaw.com

Paul K. Vickrey

FILED
8/2/2022 11:23 AM
IRIS Y. MARTINEZ
CIRCUIT CLERK
COOK COUNTY, IL
2022L006829
Calendar, Y
18915271
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IN THE CIRCUIT COURT OF COOK COUNTY 
COUNTY DEPARTMENT, LAW DIVISION 

 
HUDSON INSTITUTE OF PROCESS  ) 
RESEARCH, INC.     ) 
       ) 
   Plaintiff,   ) 
       ) No.  
  v.     ) 
       ) JURY DEMAND 
ABIGAIL SCHULTZ and    ) 
JOSHUA STURMAN     ) 
       )  
   Defendants.   ) 
 

 
COMPLAINT 

Plaintiff, Hudson Institute of Process Research, Inc. (“Hudson”), for its Complaint against 

Defendants Abigail Schultz (“Schultz”) and Joshua Sturman (“Sturman”), state as follows. 

PARTIES, JURISDICTION AND VENUE 

1. Hudson, formerly known as HIPR Pacsoft Technologies, Inc. (“HIPR”), is a 

Michigan corporation headquartered in Ann Arbor, Michigan.  Hudson maintains an office in 

Chicago, Illinois. 

2. Schultz resides in Chicago, Illinois.  Schultz was formerly employed in Hudson’s 

Chicago office.   

3. Sturman resides in Millvale, Pennsylvania.  Sturman was formerly employed in 

Hudson’s Pittsburgh office.   

4. As more fully alleged below, at some time in 2021, Defendants Schultz and 

Sturman entered into a conspiracy to misappropriate trade secrets from, and otherwise harm, 

Hudson; a conspiracy which included tortious acts in Chicago, Illinois.  Accordingly, personal 

jurisdiction exists over Defendant Sturman.  Venue is appropriate under 735 ILCS 5/2-101. 
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FACTS COMMON TO ALL COUNTS 

5. Prior to July of 2022, HIPR Pacsoft Technologies, Inc. (“HIPR”) hired employees 

to staff the offices of Hudson, a Professional Corporation, a legal consultancy and solution 

company that provides services to immigration law firms serving clients seeking U.S. 

employment-based visas.  In July of 2022, HIPR Pacsoft Technologies, Inc. (“HIPR”) and Hudson, 

a Professional Corporation, merged into Hudson Institute of Process Research, Inc. (“Hudson”).  

6. In December of 2018, Hudson hired Schultz to work as a Legal Writing Specialist 

in its Chicago office.  Schultz’s duties included preparing immigration-related letters and 

documents and conducting legal and project-related research.  In April of 2021, Schultz was 

promoted to the position of RFE Team Leader. 

7. When Schultz joined Hudson, she signed written agreements in which she agreed 

to maintain the information, documentation and client information of Hudson as confidential, and 

not disclose such information to third parties.  One such agreement is the December 12, 2018 

Confidentiality Agreement attached as Exhibit A.  Hudson’s employee manual likewise 

emphasizes this prohibition against taking Hudson’s confidential information. 

8. Schultz also agreed not to make any disparaging comments or statements about 

Hudson and its officers, directors, owners, employees or practices.  (Exhibit B). 

9. In May of 2019, Hudson hired Sturman to work as a Legal Writing Specialist in its 

Pittsburgh office.  Sturman’s duties included preparing immigration-related letters and documents 

and conducting legal and project-related research.  On April 30, 2020, Sturman was promoted to 

an RFE writer position.   

10. When Sturman joined Hudson, he signed written agreements in which he agreed to 

maintain the information, documentation and client information of Hudson as confidential, and 

not disclose such information to third parties.  One such agreement is the May 31, 2019 
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Confidentiality Agreement attached as Exhibit C.  Hudson’s employee manual likewise 

emphasizes this prohibition against taking Hudson’s confidential information. 

11. Sturman also agreed not to make any disparaging comments or statements about 

Hudson and its officers, directors, owners, employees or practices.  (Exhibit D). 

12. At some point in 2021, Schultz and Sturman began communicating by phone and 

at least once in person about ways they could harm Hudson.  During those communications, which 

included Sturman’s calls, texts and emails into Illinois, Schultz and Sturman entered an agreement 

to jointly endeavor to harm Hudson, including the disruption of Hudson’s ability to hire new 

employees for its Chicago office, and the commission of tortious acts in Chicago. 

13. As the result of that agreement, on July 9, 2021, Shultz and Sturman created the 

twitter account “Hudson Workers United.” Schultz and Sturman created that account during 

working hours with the email account hudsonlegalteams@gmail.com; the recovery information 

for that account consists of Schultz’s telephone number and Sturman’s personal email address.  

Shultz and Sturman posted false and disparaging statements on that site, including: “nearly every 

employee who has given an affidavit or testimony to the NLRB has now been fired in retaliation.”  

Hudson is aware of eight such employees:  two are still employed by Hudson, two voluntarily 

resigned, and the remaining four were terminated for reasons having nothing to do with retaliation 

(for example, as addressed below, Shultz and Sturman were terminated for theft of Hudson’s 

confidential documents). 

14. On or about October 9, 2021, Shultz and Sturman also created 

https://gogreened.wordpress.com/, a website which is devoted to disparaging Hudson and its 

owners, on which Defendants state “we are here to expose the truth behind the questionable 

business practices of business tyrants [Hudson owners]” and “what is really going on inside a 

leading immigration law firm [Hudson].”  Defendants posted several false statements on that site 
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about Hudson and its owners, including statements accusing them of unlawful employment 

practices.  Shultz and Sturman likewise used their email account, hudsonlegalteams@gmail.com, 

to create that site. 

15. As part of their agreement, Schultz and Sturman also coordinated an effort to steal 

Hudson’s confidential and proprietary documents, including internal Hudson training materials, 

immigration petition letter templates, and petition strategies for efficient, successful processing of 

various immigration petitions.  These documents were created by Hudson based on its experience 

of assisting in over 6000 immigration cases a year; they are not generally known in this field; and 

they give Hudson a valuable competitive edge over firms providing similar services.  Hudson has 

taken reasonable measures to protect the secrecy of these documents by requiring all employees 

to sign confidentiality agreements, and by maintaining these documents on secured electronic 

systems with restricted access.   

16. Accordingly, in August and September, Schultz and Sturman both accessed and 

downloaded over 800 of such confidential documents from Hudson’s server.  Some of such 

confidential documents have been disclosed to Sturman’s attorney (a close relative).  On 

information and belief, Schultz and Sturman intended to provide such documents to a Hudson 

competitor, possibly the Firm of David M. Sturman(http://www.davidsturman.com/; 

http://www.visas123.com/), an immigration firm run by Sturman’s father, David M. Sturman and 

brother Jonathan R. Sturman, which offers some of the same services provided by Hudson. 

17. Schultz and Sturman knew that such actions were prohibited under their 

Confidentiality Agreements.  Moreover, Shultz and Sturman were explicitly reminded of their 

obligations when they accessed and downloaded the confidential documents.  Each time an 

employee accesses Hudson’s software or electronic systems, the employee receives a notice 

regarding the access to Hudson’s confidential and proprietary and client information, which states: 

FI
LE

D
 D

AT
E:

 8
/2

/2
02

2 
11

:2
3 

AM
   

20
22

L0
06

82
9



5 

Legal Notice: You are now working at an un-authorized location.  All the activities 
will be logged. Be sure to delete all the company documents within the personal 
electronic devices and software after you complete the projects.  All the documents 
are proprietary assets and protected by 18 U.S.C. 1832, 18 U.S.C. § 1030 (CFAA) 
and Uniform Trade Secrets Act (UTSA). 

18. Hudson learned of Defendants’ unlawful theft in October of 2021 after conducting 

an investigation into a disruption of its electronics systems.  After that investigation, on October 

29, 2021, Hudson terminated Schultz and Sturman for violating their Confidentiality Agreements.   

19. Since then, Schultz and Sturman have continued to disparage Hudson on the above 

identified sites and have published false statements about Hudson and the reason why they were 

terminated.   

COUNT I 
Breach of Confidentiality Agreement 

 
 1-19. Hudson incorporates paragraphs 1-19 as if fully set forth herein. 

20. Defendants have breached their Confidentiality Agreements by, a minimum, 

stealing Hudson’s confidential documents and publishing the identity of one or more Hudson 

clients. 

21. Hudson has been damaged by such breach in an amount exceeding the jurisdictional 

limit for the Law Division. 

WHEREFORE, Hudson requests that judgment be entered in its favor in an amount to be 

determined at trial, plus costs. 

COUNT II 
Trade Secret Misappropriation 

 
 1-21. Hudson incorporates paragraphs 1-21 as if fully set forth herein. 

22. The confidential documents which Defendants stole constitute Hudson’s trade 

secrets. 
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23. Defendants’ conduct constitutes misappropriation of trade secrets under 765 ILCS 

1065/2. 

24. Defendants’ misappropriation was willful and malicious under 765 ILCS 

1065/4(a).   

25. Hudson has been damaged by such misappropriation. 

WHEREFORE, Hudson requests that judgment be entered in its favor for compensatory 

damages in an amount to be determined at trial, punitive damages, plus its attorney’s fees and 

costs.  Hudson also requests, pursuant to 765 ILCS 1065/6, that the Court order Defendants not to 

disclose the trade secrets. 

COUNT III 
Breach of Non-Disparagement Clause 

 
 1-25. Hudson incorporates paragraphs 1-25 as if fully set forth herein. 

26. Defendants’ conduct constitutes a breach of the non-disparagement clause in their 

employment contracts.  (Exhibits B and D).   

27. Hudson has been damaged by such breach. 

WHEREFORE, Hudson requests that judgment be entered in its favor in an amount to be 

determined at trial, plus its attorney’s fees and costs. 

COUNT IV 
Commercial Disparagement 

 
 1-27. Hudson incorporates paragraphs 1-27 as if fully set forth herein. 

28. Defendants’ statements falsely accuse Hudson of unlawful treatment of its 

employees and impugn the integrity of its business. 

29. Hudson has been damaged by such statements. 

WHEREFORE, Hudson requests that judgment be entered in its favor in an amount to be 

determined at trial, plus its costs. 
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Jury Demanded: Hudson demands trial by jury. 

 

 

 

Respectfully submitted, 
 
 

/s/  Paul K. Vickrey __________________ 
Paul K. Vickrey (vickrey@vvnlaw.com) 
Dylan M. Brown (dbrown@vvnlaw.com) 
Vitale, Vickrey, Niro, Solon & Gasey LLP 
311 S. Wacker Drive, Suite 2470 
Chicago, IL 60606 
(312) 236-0733 
Firm ID 61334 
 
Mark D. Roth  
Roth Fioretti LLC 
311 S. Wacker Drive, Suite 2470 
Chicago, Illinois 60606 
Phone: (312) 922-6262 
mark@rothfioretti.com 

 
Attorneys for Plaintiff  
Hudson Institute of Process Research, Inc.  
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CONFIDENTIALITY AGREEMENT

L /biqoo\ 5cl^*t{ t- 1536 t,.> Qrrae *+OF

fN"*$j ic 1t-

in thc Statc of lllinois, will bc cmploycd by HIPR and providcd thc opportuniry to work in
Hudson Legal. My cmploymcnt shall strictiy abide by thc following tcrms and conditions:

l. I acknowlcdgc that I have bccn adviscd by HIPR end Hudson Legrl that all infonrration
and docurnents tbat I may havc knowlcdge of or acccss to through my cmploymcnt with HIPR
and Hudson Lcgal arc stictly conhdcntial.

2. I apec at all tirnes to treat as confidential all information acquired through my cmploymr:nt

with IIIPR end fludsou Legel, and not to disclosc sarnc except as authorized in thc coursc ol
my ernployment or by law. I ocknowledgc that such infornration is not to be altercd, copicd,

intcrfcred with or dcstroycd, cxcept upon authorization and in accordancc with thc policy o1

IIIPR and Hudson Legal. I will not discuss such information with any party, nor will I
panicipate in clr pcrmit thc relcasc, publication or disclosure of such information, nor rvill I
copy, photograph, scan, cmail, distribulc, or disscminatc such information, cxccpt as

authorizcd in thc course of my cmplo)rmcnt or by law.

I understatrd that this agreemcnt includes:

a, never discussing the information of a clicnt, the clie nt's file or any dctails thereof witlr
anyonc othcr tban a member of IIIPR und fludron Leget dircctly concerncd;

b. avoiding the use of narncs of clicnts in convcrsations with othcr clients, fricnds or
rclativcs;

c. cnsuring that disclosures of information arc madc only to pcrsons cntitlcd to rhat

information;

d. ensuring that conversations relating to clients or other HIPR and }luttsou Legal
bwincsses are not conducted in public areas where convcrsations may bc hcard by
people other tbaa HIPR rnd Hudson Legal personncl; and

3. I undsrstBnd and acknowledgc thaq as an employee of HLPR rnd Hudsou Lrgal, I un
rcquired !o honor and be bound by thc applicable provisions of thc Micligan and lllinoi.r ftules
of Prafessional Canduct in matters of confidentiality of information in the samc manncr as ail
tbe lawyers of Hudson Legal, even after I hsve left the employmcnt of HIPR end lludson

Plg.' 1l I 14

Scanned with CamScanner
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Legrl. I understand that if I havc any qucstions about thcse profcssional conduct rulcs, t .should
ask HR. ln gencral, thcse requircmcnts includc thc fotlorving:

a. I shall hold in strict confidcncc all inlbrmotion conccrning thc busincss and lffairs of
the clicnt acquired in thc coursc of the profcssional rclationship, rcgardlcss of the
n8ture or source of the informalion or of the lact that othcrs may sh;ue lhc knowlcdgc,
lnd shall not divulgc any such information unless disclnsurc is cxprcssly or inrplictlly
authorizod by thc client, or is rcquired by law or by a courr.

b. I shall takc all reasonable sleps to cnsurc the privacy and salckccping of a clicnt's
confi dcntial infonnation.

c. I shall not disclosc the facls ofhaving becn consulted or rctainccl by a person unless
the nature of thc mailer requircs such disclosurc.

d. I shall prcscrve thc client's sccrets even a{lcr thc tcrminarion of the sen,iccs.

4' I undcrstand lhat compliancc with the confidcntiality rcquircments of HIPR and Hudson
Legrl is a condition of my employmcnt and that failurc to comply wirh rhc poticy may rcsulr
in discipline, up to and including tcnnination of my employment by lItpR snd Hudson Legal.

5' I agrec to be bound by the pmvisions of this Agrecment and rvill continue ro bc so bound
following the lermination of my cmploymenl.

6. I have bcen adviscd that I havc thc right to seek indcpenctcnt lcgal udvice prior ro signing
this agreement.

srcNEDtl,i, p a^vor VJ-y*VM ,zofr

l'rir,: ll l-l

Scanned with CamScanner
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EXHIBIT B 

Redacted 
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CONF'IDENTIALITY AGREEMENT

[, 56HuA EtuKKC/./ z*4 ERvtctr
)

in the State of Pennsylvania, will be employed by HIPR and provided the opportunity to

work in Hudson Legal, PC. My employment shall strictly abide by the following terms and

conditions:

1. I acknowledge that I have been advised by HIPR and lludson Legal flrat all information

and documents that I may have knowledge of or access to through my employment with

IIIPR and lludson Legol are strictly confidential.

2, I agree at all times to treat as confidential all information acquired through my

employment with IIIPR and Hudson Legal, and not to disclose same except as authorized

in the course of my employment or by law. I acknowledge that such information is not to be

altered, copied, interfered with or destroyed, except upon authorization and in accordance

with the policy of IIIPR and lfudson Legal. I will not discuss such information with any

party, nor will I participato in or permit the release, publication or disclosure of such

infonnation, nor will I copy, photograph, scan, email, distribute, or disseminate such

information, except as authorized in the course of my employment or by law,

I understand that this agreement includes:

a. nevor discussing the information of a client, the client's file or any details thereof

with anyone other than a member of HIPR and Ifudson Legal directly concerned;

b. avoiding the use of names of clients in conversations with other clients, friends or

relatives;

c, ensuring that disclosures of information are made only to psrsons entitled to that

information;

d. ensuring that conversations relating to clients or other IIIPR and Hudson Legal

businesses are not conducted in public areas where conversations may be heard by
people other than HIPR and Hudson Legal personnel; and

3. I understand and acknowledge that, as an employee of IIIPR and lludson Legel, I am
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required to honor and be bound by the applicable provisions of the Mtchigan and
Pennsylvania Rules of Professional Conducl in matters of confidentiality of information in
the same manner as all the lawyers of Hudson Legal, even after I have left the employment

of HIPR and Hudson Legal. I understand that if I have any questions about these

professional conduct rules, I should ask HR. In general, these requirements include the

following:

a. I shall hold in strict confidence all information concerning the business and affairs of
the client acguired in the course of the professional relationship, regardless of the

nature or source of the information or of the fact that others may share the

kuowledge, and shall not diwlge any such information unless disclosure is expressly

or impliedly authorized by the client, or is required by law or by a court.

b. I shall take all reasonable steps to onsure the privacy and safekeeping of a client's
confi dential information.

c, I shall not disclose the facts ofhaving been consulted or retained by a person unless

the nature of the matter requires such disclosure.

d. I shall ptesorvo the client's secrets even after the temnination of the services.

4, I understand that compliance with the confidentiality requirements of HIPR and Ifudson
Legal is a condition of my employme,nt and that failure to comply with the policy may result

in discipline, up to and including termination of my employment by HIPR and Iludson
Legat.

5. I agree to be bound by the provisions of this Agreement and will continue to be so bound
following the termination of my employment.

6. I have been advised that I have the right to seek independent legal advice prior to signing
this agreement,

SIGNED 3t day of lvlnv 20)1,

FI
LE

D
 D

AT
E:

 8
/2

/2
02

2 
11

:2
3 

AM
   

20
22

L0
06

82
9



 

 

 

 

 

 

 

 

 

 

 

EXHIBIT D 

Redacted 
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